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EXCERPTS FROM THE MINUTES OF THE FIFTH (5™) REGULAR SESSION OF THE
SANGGUNIANG BAYAN OF BRAULIO E. DUJALI (TERM 2022-2025) AND HELD AT THE
SANGGUNIANG BAYAN SESSION HALL, MUNICIPAL BUILDING ON AUGUST 08, 2022,
MONDAY.

PRESENT:

HON. RESTIE ESPINA TABIRAO - Vice Mayor/Presiding Officer
| HON. ATTY. YASMIN VALLE-CAMPION, REA, REB - Sangguniang Bayan Member
i HON. RICKY T. DELCO - Sangguniang Bayan Member

HON. MELFAR CACA-AGUILUZ - Sangguniang Bayan Member

HON. CONCORDIO B. MOMO, JR. - Sangguniang Bayan Member

HON. ADHEM F. FUNA - Sangguniang Bayan Member

HON. SAMUEL F. PACRES, MDMG - Sangguniang Bayan Member

HON. NELSON C. BAER, RA - Sangguniang Bayan Member

HON. MIKHAEL JULIAN III G. DUJALI - Sangguniang Bayan Member

HON. CARME LEOGY C. AGUILUZ - ABC Pres./Ex-Officio Member

HON. FRANCISCO D. BUCADON - IPMR /Ex-Officio Member

ON OFFICIAL BUSINESS:

None

MUNICIPAL ORDINANCE NO. 2022-240

(Sponsor: Hon. Ricky T. Deico)
(Co-sponspor: Hon. Atty. Yasmin Valle-Campion, REA, REB, Hon. Melfar Caca-Aguiluz, Hon. Samuel F. Pacres, MDMG,
Hon. Concordio B. Momo, Jr., Hon. Adhem F. Funa, Hon. Nelson C. Baer, RA, Hon. Mikhael Julian III G. Dujali,

ABSENT: None l
Hon. Carme Leogy C. Aguiluz, Hon. Francisco D. Bucadon, Hon. Kevin P. Gentugaya)

EXPLANATORY NOTE

Whereas, Section 76 of Republic Act No. 7160, otherwise known as the Local
Government Code of 1991, provides that every local government unit shall design and
implement its own organizational structure and staffing pattern taking into
consideration its services requirement and financial capability, subject to the minimum
standard and guidelines prescribed by the Civil Service Commission;

HON. KEVIN P. GENTUGAYA - SKF Pres./Ex-Officio Member
1

I Whereas, Section 447 (a) (1) (viii) of the same Code provides that the Sangguniang
Bayan has the power to determine the positions and salaries including allowances and
other emoluments and benefits of employees of the municipal government;
Whereas, LGUs have the power and authority to establish an organization that shall be
responsible for the efficient and effective implementation of their development plans,
programs, objectives, and priorities (LGC, Section 18);
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Whereas, the creation of the herein positions is essential for the Local Government
Unit of Braulio E. Dujali to further realize and uplift its continuing programs and services
for the general welfare of its constituents and fully implement the mandate of Executive
Order No. 138 dated June 1, 2021 on the devolved functions from the National
Government to the Local Government Unit, hence this Ordinance;

CREATING CERTAIN POSITIONS IN THE PLANTILLA OF PERSONNEL UNDER
THE DIFFERENT OFFICES OF THE LOCAL GOVERNMENT UNIT OF BRAULIO E.
DUJALI, DAVAO DEL NORTE, AND APPROPRIATING FUNDS THEREOF

BE IT ENACTED by the Sangguniang Bayan of Braulio E. Dujali in session assembled,
that:

SECTION 1. There is hereby enacted an ordinance that creates certain positions in the
plantilla of personnel under the different offices of the Local Government Unit of Braulio
E. Dujali, Davao del Norte, and appropriating funds thereof.

SECTION 2. The Plantilla positions shall be as follows:

PLANTILLA OFFICE POSITION SALARY NO. OF QUALIFICATION
ITEM NO. TITLES GRADE | POSITION STANDARDS
Q‘Z s;:lséﬁ;:, . cht_or of
Government Medicine
Department -1 year relevant
5 MHO 22 1 experience '
higng 2 - 4 hours of
(Assistant -
. relevant training
Municipal _RA 1080
Health Officer)
- Bachelor’s
degree in Medical ;
Technology or
Bachelor of
I Medical Science in Public
j 6 MHO | Technologist | 15 1 |Health
II -1 year of relevant
experience
- 4 hours of
relevant training
- RA 1080
- Completion of 2
years studies in
| college
- 4 years of
| relevant
Sanitation experience
{ MHO Inspector V 15 1 - 24 hours of
relevant training
- Career Service
(Subprofessional)
| First Level
/| Eligibility |
8 MHO Administrative 3 A /| - Elementary !
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Aide III
(Driver I)

School Graduate

- Experience None
Required

-Training None
Required

- Driver’s License
Eligibility (MC 11 s.
96-Cat II)

MHO

Administrative
Aide IIT (Utility
Worker II)

- Must be able to
read and write

- Xperience and
Training None
Required

- Eligibility None
Required (MC 11 s.
96 — Cat III)

10

MACCO

Administrative

Officer IV

(Management

and Audit
Analyst IT)

15

- Bachelor’s
Degree Relevant
to the Job

-1 year of relevant
experience

- 4 hours of
relevant training

- Career Service
(Professional)
Second Level
Eligibility

11

MSWDO

Social Welfare

Aide

- High School
Graduate

- Experience and
Training None
Required

- Eligibility None
Required (MC 11 s.
96 — Cat III)

12

MAGRO

Farm Foreman

- High School
Graduate

- Experience None
Required
-Training None
Required

- Eligibility None
Required

13

MAGRO

Farm Foreman

- High School

Graduate

- Experience None

Required

-Training None
quired

- Eligibility None

Required




SECTION 3. The funds for the implementation of this ordinance shall be taken from
the Annual National Tax Allotment (NTA) and other revenue sources. Regular
appropriations of these positions for the current and succeeding years shall be given
priority in the preparation of the Annual Budgets of this municipality.

SECTION 4. This ordinance shall take effect upon approval.

ENACTED AND APPROVED during the conduct of the Fifth (5™) regular session of the
Sangguniang Bayan of Braulio E. Dujali held on August 8, 2022.

I HEREBY CERTIFY to the correctness of the foregoing municip

Attested:

RES PINA TABIRAO
Municipal Vice Mayor/
Presiding Officer

Approved:
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